
Coaching focused on improving organiza-

tional performance and managing strategic 

direction 
 

Provides professional development to pro-

mote work/life balance and enhance effica-

cy. 

 

development of idea, 

stronger communication and action-oriented 

results 

Effectively develop new talent and maintain 

the promotion of existing talent within the 

firm 

Goose Creek’s flexible set of coach-

ing solutions assist our clients with 

the functioning of organizations, the 

development of leaders, transitions, 

the challenging policy and economic 

cycles, as well as the strengthening of 

teams and the rehabilitation of strug-

gling employees.  

Our solutions help address critical talent 

management and organizational de-

mands to develop, improve, manage 

and sustain talent. Our coaches and our 

organization have experience in organi-

zational development efforts at a variety 

of government agencies, commercial 

business, and legal firms. 



Certified life coach, founding fellow of the Institute of 

Coaching (a McLean Hospital-Harvard Medical School 

affiliate) and managing partner of Goose Creek Consult-

ing. Specializes in organizational cohesion, leadership 

development, and succession management. 

Jayson Blair 

Leanne  Cusumano-Roque practiced law for ten 

years in government and private practice, with 

experience as a supervisory attorney, litigator, and 

regulatory attorney. Currently, she is an executive 

coach specializing in transition and complex lead-

ership dynamics.  

She has provided extensive individual and organi-

zation coaching to lawyers and legal firms, focus-

ing on work satisfaction, positional transit 

Leanne Cusumano-Roque, J.D 

Whole Person, Whole Organization 

Lisa Krull’s subject matter expertise in change man-

agement and career development has provided her 

extensive experience in the Federal and private sec-

tors.  She has provided executive coaching to the VA, 

IRS, and Nuclear Regulatory Commission, as well as 

having worked with the George Washington Universi-

ty Elliot School of International Affairs and Cornell 

University’s S.C. Johnson Graduate School of Man-

agement’s MBA Program. 

She is additionally an expert in human capital devel-

opment, career transitions, and leadership develop-

ment. 

Marion Smith brings more than twenty years of experi-

ence in performance improvement, leadership and 

organizational and executive development, and organi-

zational effectiveness.  She is also federally renowned 

for her mastery of facilitation and group engagement. 

She has also worked with numerous DC law firms, 

across all levels of seniority, as well as designing and 

facilitating development programs for Senior Leader-

ship teams. 

Teresa Brodin worked as a paralegal and legal secre-

tary for one of the largest firms in Virginia, supporting 

their litigation team, prior to transitioning into health 

care.  She is a certified mediator and coach, having 

worked with numerous private practice attorneys and 

is a continuing sponsor of the Virginia Women’s Attor-

ney’s Association annual conference. 

She specializes in business consulting, change, and 

leadership development, especially at the executive 

level. 
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